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THIS AGREEMENT MADE THIS 29 day o f April , 1937 by and between 
the Glass Block Store, Incorporated, hereinafter described as the company, 
p.nd the Local Union Ho. Z j  Retail Clerks International Protective Association, 
hereinafter described as the uniorrr"
In consideration o f the mutual promises herein contained and for 
the purpose o f creating a working agreement by and between the company and 
the union, the parties hereto mutually covenant and agree to and with each 
other, as follows:
Section One ( l ) :  The company recognizes said union as the 
representative o f its  employes for  the purpose o f co lle ctiv e  bargaining 
with respect to the hours o f labor, rates o f pay, and working conditions 
hereinafter specified  except as to executives defined below.
An Executive is defined as one working principally in a supervisory 
capacity, having authority in regard to  hiring and discharging o f the employes 
working under his or her supervision, and receiving a salary o f not less than 
$30.00 per week.
Section Two (2 ): Hours o f Labor—
(a) Forty-two (42) hours shall constitute a week's work except 
as provided in sub-paragraph (c )  hereof. A ll time in excess o f forty-two (42) 
hours in any one week shall be considered overtime; a l l  time in excess o f 
forty-two (42) hours and up to  and including forty -fou r (44) hours in any one 
week shall be paid fo r  at regular rates; a l l  time in excess o f forty-four 
(44) hours in any one week shall be paid fo r  at the rate o f time and one-iialf. y
Not more than one hour overtime may be worked in any one day to be 
paid fo r  at the regular rate. Overtime worked in any one day may not be 
compensated fo r  by la y -o ffs  nor shall any employee be required to take time 
o f f  to make up for  overtime work.
(b) A ll time worked on Sundays and the follow ing holidays, 
namely: New Year's, Memorial Day, Fourth o f July, Labor Day, Thanksgiving 
and Christmas, or days observed fo r  tho foregoing, by regular se llin g  or 
non-selling employees shall be paid fo r  at one and one-half times the 
regular rate.
Any employee working fo r  a weekly wage shall not be docked for 
the above holidays i f  that employee has worked the working day before or 
after the holiday.
(o ) During the peak weeks but not to  exceed three weeks in 
any one year, fo r ty -fiv e  (45) hours shall constitute a week's work. A ll 
time in excess o f fo rty -fiv e  (45) hours and up to  and including forty-seven 
(47) hours in any one o f said peak weeks shall be paid fo r  at regular ratos.
A ll time in any one o f  said peak weeks in excess of forty-seven (47 ) hours 
shall be paid fo r  at the rate o f time and one-haif.
Peak weeks nay be designated only fo r  the follow ing times and 
purposes, namely:
(aa) One of said weeks may be in December.
(bb) Two of said weeks shall be for inventory purposes only.
Each fo rty -fiv e  (45) hour or peak -week shall be d e s i s t e d  in 
advance and notice thereof given prior to the f i r s t  day o f  the month in 
which such peak week is  to occur. In cases o f unforeseen circustences 
the designated peal: week may be changed by mutual consent.
(d) An employee not an executive and the nature o f  whose 
duties requires work at other than regular hours, and who receives a mini­
mum of not less than $22.50 per week, may be required to  work not to  ex­
ceed an extra six  hours in any one week without overtime pay, but time in 
excess of said extra six  hours shall be considered overtime and paid for  
at the overtime rate.
(a) Beginning May 1, 1937 the Company shall put into e ffe c t  a 
general 10$ increase in a l l  c la ss ifica tion s , and on August 1, 1937 and 
continuing throughout the l i f e  o f  th is  contract an additional 5$ shall 
be in e f fe c t . Providing that in no case shall the minimum be less than 
$16.00 per week.
(b) Extra regular part time employees shall be paid not less 
than pro-rata o f the regular rate.
(c )  To defeat the purposes o f th is agreement or the policy  
herein outlined, no regular employee —
(aa) on a regular salary shall have his or her salary reduced;
(bb) on a commission or quota bonus basis shall have his or her 
salary or “ drawing account" or rate o f commission reduced;
(cc ) transferred from commission or quota basis to regular 
salary basis, shall have his or her average to ta l weekly earnings reduced;
(dd) shall bo reclass ified .
(ee) on a regular quota basis shall have his or her regular quota 
increased without a commensurate adjustment in salary or drawing account.
(d) Any employee who has been requested to  report to  work and 
has so reported but is not given work shall be paid fo r  at least four (4) 
hours* employment unless n otified  the previous work day or earlier  that he 
or she should not report for  work.
Section Four (4) Vacations:
(aa) Regular fu ll  time or part tine employees with continuous 
service o f one (1) year or more shall receive one (1) week's vacation with 
pay; and those with less than one year's service shall receive a vacation 
equivalent to one-half (|-) day fo r  each month o f service. In the event a 
regular or part time employee shall be dismissed fo r  any reason other than 
drunkenness or dishonesty, such employee shall nevertheless receive vacation 
pay as heretofore provided in this section in addition to  any sum paid in 
lieu  o f dismissal notice as provided in Section Nine (9 ) o f th is agreement.
(bb) Employees receiving a regular commission shall be entitled  
to vacation psy based upon said commission in a sum equal to  the average 
weekly commission earned, and such vacation pay shall be in addition to  any 
vacation pay earned on a salary basis as hereinbefore set out.
rSection Five (5) Periodic Review
Once eech six  months the employer shell rdview the record of 
each o f  his employes to insure that any employee who is entitled  to 
transfer, to promotion or wage increase shall be given fu l l  and fa ir  
consideration.
Section Six (6) Employees shall be hired, retained, promoted, 
denoted, la id  o f f ,  discharged or rehired, according to  th e ir  depart­
mental sen iority , giving proper consideration to  th eir  s k ill  and 
e ffic ien cy .
Section Sevai (7) The Lunch period shall not be extended over 
one hour.
Section Eight (3) Any disputes arising under th is  agreement shall 
be referred to a committee o f  the union which 3hall make an e ffo rt  to  
adjust such dispute with the management; fa ilin g  in th is the complaint 
shall be referred to an arbitration board to be selected in the follow ­
ing manner; two to  be named by the union and two by the company, these 
four to  select a f i f t h  member.
Section Hine (9) A regular employee whoso employment is  
permanently terminated by the employer fo r  any reason other than drunken­
ness or dishonesty, or who is  la id  o f f  fo r  one week or longer, shall be 
given one week’ s notice or one week's pay in lieu  thereof.
Section Ten (10) I t  is  agreed that existing conditions except 
those sp ec ifica lly  mentioned herein shall remain as they are.
